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Ethical Guidelines in Modulvegger Gruppen
Ethical Principles
The companies within Modulvegger Gruppen shall operate in an honest and trustworthy manner in order to maintain strong relationships with our customers and business partners. We shall act professionally and reliably and avoid activities that may appear unethical.
We shall respect and comply with statutory requirements and ensure that our work and conduct are in line with the values upheld by the group.
Our companies shall respect fundamental human rights and workers’ rights in our daily operations.
All companies within the group reject corruption and money laundering and shall work actively to prevent bribery or any other improper conduct in our operations.

Business Conduct
The companies within Modulvegger Gruppen shall operate according to sound business ethics and be recognized for ethical behavior.
We shall only engage in activities that comply with laws and regulations, as well as entered agreements and contracts.
We shall offer our services and products in such a way that both our own and our partners’ rights and obligations are clearly defined.
Modulvegger Gruppen shall ensure that marketing and advertising are not misleading, but provide accurate information about the services and products offered.
Our ethical guidelines are intended to help our employees make the right decisions in their daily work.

Our Employees
Our employees are our most valuable and important resource. It is important to us that our employees enjoy their work and work under employment conditions that comply with legal requirements and collective agreements.
· Our employees shall be treated equally regardless of skin color, race, nationality, religion, or sexual orientation. 
· All employees have the right to join trade unions if they wish. 
· There is zero tolerance for harassment. 
· Employees have a particular right to protection when reporting misconduct or objectionable conditions. 
· Employees represent the company in contact with customers and business partners and shall treat everyone with respect. 
· Employees are expected to be polite and professional, and their conduct and appearance shall not damage the company’s reputation. 
· All employees shall act fairly, morally, and honestly toward colleagues, customers, suppliers, and other business partners. 
· Employees are expected not to exploit their position to obtain personal benefits, such as inappropriate gifts or payment for events or travel that may imply an expectation of reciprocal favors between the supplier and the company. Ordinary gifts that it would appear impolite to refuse may be accepted. The same applies to payment for, for example, lunch or dinner in connection with meetings or work-related activities. 
· During the employment relationship, employees undertake not to engage in or assist, directly or indirectly, any business activities related to areas connected to Modulvegger’s tasks or business operations. 
· Employees may not have external engagements that interfere with the performance of their duties and responsibilities within the company. Such external engagements must also not undermine confidence in the company. In cases of doubt, the employee shall inform their immediate manager about such engagements. 
· Our employees are bound by confidentiality regarding confidential information they become aware of through their work. 

Working Environment
The group expects every employee to contribute to a working environment free from bullying, harassment, and discrimination.
All employees share responsibility for safeguarding health and safety.

Ethical Guidelines for Our Suppliers
Modulvegger sets requirements for its suppliers regarding responsible and ethical business conduct.
We expect our suppliers to:
· Respect and comply with laws, regulations, and conventions 
· Ensure that health and safety are safeguarded through established Internal Control systems 
· Establish procedures for reporting misconduct and ensure protection for whistleblowers 
· Maintain zero tolerance for bullying, harassment, and discrimination in any form 
· Actively work to combat bribery, corruption, and money laundering 
· Avoid any form of illegal or undeclared labor 
· Provide safe and healthy working conditions for employees 
· Ensure that all employees have written contracts, equal labor rights, at least the minimum wage, and that working time regulations comply with the law 
· Respect employees’ right to join trade unions 
· Respect employees’ privacy and personal rights 
· Work to prevent child labor 
· Consider environmental impacts and work to reduce negative environmental effects throughout the value chain 
Modulvegger expects its suppliers to pass these ethical requirements further down the supply chain and to document implemented procedures related to the above points upon request.

Follow-up and Responsibility
The Board of Directors is responsible for the ethical guidelines.
The Managing Director of each respective company has the overall responsibility for ensuring that the ethical guidelines are followed.
Each employee is obligated to familiarize themselves with the provisions and instructions applicable to their position at any given time and has a personal responsibility to follow the guidelines.
Managers are responsible for ensuring that the guidelines are known and followed within their area of responsibility. Managers shall also act as role models.
If breaches of the guidelines occur or an inappropriate practice or culture develops within the company, this shall be reported to the Managing Director immediately.

Consequences of Breaching the Guidelines
Breaches of these guidelines, guidance, and procedures related to the guidelines may result in consequences for the employee’s employment relationship.
In this context, all managers have a particular responsibility to contribute to the protection of employees who uncover and report misconduct or objectionable conditions.
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